UNIVERSITY OF WISCONSIN-PLATTEVILLE .,
REQUEST FOR SUMMER APPOINTMENT IN EXCESS OF 2/9 Pl

(Print on pink paper)

The following is the UW-Platteville policy regarding summer appointments exceeding 2/9:

UW System policies state that compensation received in the summer period may not, in aggregate, exceed
2/9 of the academic year salary of the person appointed uniess an explicit exception is granted by the
Chancellor or designee, regardless of source of funds. At UW-Platteville, this requires that any faculty,
academic staff, or limited appointee, on an academic year appointment must obtain prior approval from the
Dean/Director and the Provost for summer appointments resulting in compensation in excess of 2/9 of
academic year. A full-time load (2/9) during the eight week summer session is 9 credits. Pre-session and
Post-sesslon, together, may not exceed an additionaf 1/9 or 4.5 credits. The combination of regular and
overload appointments In any one summer may not exceed 3/9 of academic year salary. Faculty and staff on
3/9 summer appointment commit 160% of their time during the entire three month period. This precludes the

possibility of summer vacation time.

This form must be completed with final approval by the Provost prior to March 1.
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